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ARTI CLE XX
TRAI NI NG AND EMPLOYEE UTI LI ZATI ON

SECTION 1. The Enpl oyer and Union agree that the training
and devel opnment of enployees is nutually beneficial. The
Uni on may make recommendations to the Enpl oyer relative to
training of enployees. The Enployer will consider
recommendati ons and i npl enent any approved recommendati ons
within the limts of available resources. The parties agree
to meet at the request of either party for the purpose of
exchangi ng i nformati on concerning the overall training
program of bargaining unit enpl oyees.

SECTION 2. The parties agree to stress to the enpl oyees the
need for self-devel opnent and training to increase
efficiency and i nprove potential for advancenent.

SECTION 3. All enployees who are required to travel on non
-duty tinme for training will be paid in accordance with
exi sting policy and governing regul ati ons.

SECTION 4. Shoul d an enpl oyee becone ill or injured to the
extent that they cannot continue in their present position,
and nedical authority has determ ned that they are capable
of continued enpl oynent, the Enpl oyer agrees:

a. The enpl oyee shall receive priority consideration
for any vacant position in the Unit for which they are
qualified at their current grade |evel.

b. Wthin the resources of the Enployer, a special
retraining programof a nature and duration to be
determ ned by the Enployer nmay be established for the
enpl oyee to assist himin performng duties of a
position at or below his present grade level in the
unit for which is physically and nentally capabl e.
Exclusive of the retraining required in order to neet
the basic O fice of Personnel Managenent qualification
requi renents, the enployee nust neet the bal ance of

t hose requirenents prior to entering retraining.

c. The Enployer agrees to adhere to the requirenents
of the Rehabilitation Act and the Americans with
Disabilities Act (ADA).

SECTION 5. Wen a Unit enpl oyee becones obligated to
continue in the service as a result of Enployer-provided
training in a non-CGovernnment facility, the continuing
service obligation will be the period specified in
appropriate regulation. Service in a non-pay status w ||
normal Iy count toward conpl etion of an enpl oyee’s service
obligation, as will periods in a paid | eave status.

SECTION 6. In order to avoid unnecessary disruption of



enpl oyees due to changi ng technol ogy resulting in
establ i shment of new jobs, the Enployer will strive to
utilize the skills and abilities of enpl oyees subject to
di spl acenment by providing training designed to permt
orderly transition to such jobs provided cost of such
training is not prohibitive, and if the enpl oyee has the
necessary aptitude as determ ned by the Enployer. In any
event, when new positions requiring new techni ques or
abilities are initially established, the current Fort Bragg
Recruitment and Pl acenent Plan and Application Procedures
will be followed in filling the positions.

SECTION 7. If an enployee is required to performtraining
duties as an exception to his normal position requirenents,
such activity will be appropriately docunented, upon request
of the enpl oyee.

SECTION 8. Statistical information available in the
Cvilian Personnel Ofice, applicable to instances of
training for bargaining unit enployees, will be provided to
the Union if requested.



